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INTRO

· On March 25, 2010, the U.S. Senate and House of Representatives approved two final health reform bills.

· On March 30, 2010, President Obama signed the Patient Protection and Affordable Care Act into law.

QUICK FACTS

· The costs for the reform are expected to be paid for through a combination of changes to current health care programs and the collection of new taxes.
· New taxes include a new 3.8% tax on unearned income of individuals earning more than $200,000 annually, or households with annual earnings of $250,000 or more.
· The reform also imposes new taxes on health care providers such as hospitals, drug companies, medical device manufacturers, etc.  
· In addition, certain employer provided health insurance plans will be taxed as income, whereas they are currently provided tax-free.
· Implementation of the new tax increases begins January 1, 2013.
· In addition to the new taxes associated with the health care reform, individual and employer mandates are also imposed under the new law.
· The individual mandate requires that all individuals have health insurance coverage and insure all dependents.
· Individual mandates will be enforced by requiring individuals to provide proof of insurance when filing federal tax returns. 
· Those who do not obtain coverage will face tax penalties imposed on a sliding scale.
· The employer mandate is slightly different in application than the individual mandate, but applies to all businesses employing more than 50 employees.
· Enforcement of the employer mandate is similar to that of the individual mandate, wherein employers must provide proof of coverage and contributions when filing their tax returns.
· The Congressional Budget Office has estimated that the cost of the new law will amount to $940 billion over its first 10 years.

· Less than 24 hours after lawmakers approved the Act, attorneys general from 11 states warned that they will sue to block the plan on constitutional grounds.

· In addition to the lawsuits, bills and resolutions have been introduced in at least 36 states that limit or oppose various aspects of the reform plan through state laws or constitutional amendments.

· Currently, over half of the states are fighting the law in some way.

· At least 18 states have opted not to operate high-risk insurance pools, insisting the federal government assume responsibility for subsidizing health coverage to those who have been denied insurance.
· State attorneys general claim that the plan is an infringement on state sovereignty granted under the constitution’s bill of rights, and that the federal government is overstepping its constitutional authority.

· Many states argue that the health care reform bill is an overreach of federal power, and that the government cannot force private citizens to purchase a particular product.
· Medicaid is scheduled to be expanded in 2014 to individuals or families at 133% of the Federal Poverty Level.  
· This expansion carries a much greater financial obligation for states to contribute to Medicaid costs.

· Health care reform did nothing to address the rising costs of health care.
· The reform allows the government to enter the health insurance business, offering lower premiums through subsidies.
SO WHAT ARE THE IMPLICATIONS FOR COMMERCIAL REAL ESTATE
· If you do not currently have health insurance, you must purchase it or pay a tax penalty in 2014.
· If you employ more than 50 people and do not offer health insurance by 2014, you will face a tax penalty.

· Cadillac Plans:  If your employer-sponsored health plan costs more than $10,200 annually for individual coverage, or $27,500 annually for family coverage, you will have a 40% tax on the cost of the plan that exceeds those thresholds.  (Effective 2018)

· If you are an individual earning more than $200,000 per year, or are married with a household income of more than $250,000 per year, your Medicare Part A payroll taxes will increase by .9%, bringing the total to 2.35%.

· If you are in the $200,000 single/$250,000 family bracket, you will have a new tax of 3.8% on unearned income (dividends, interest, etc.).

· Increased financial obligations for state governments equal a need to increase revenue and/or cut services.

· Look for increases in taxes and fees, as well as cuts in government services.

