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Q&A: Meet Denise LeDuc-Froemming, new CEO of IREM
Alex Zank
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generation workforce with the
knowledge necessary to drive
their own careers.
TDR: What are your objectives as the new chief executive
and executive vice president of
the group? Any specific initiatives you hope to see expanded
or improved?
LeDuc-Froemming: My
ultimate goal is to help IREM
continue on a path of greatness
and to make sure that we’re delivering what members need to
do their job better today, tomorrow and well down the road.
My three top objectives for the
coming year include: Making
certain everything we do delivers value; making significant
progress executing the strategic
plan; and engaging staff in several new programs which move
the association toward meeting
its future goals.
Within the strategic plan there
are specific initiatives that are
being expanded in 2018: AMO
Next-Generation Leadership
Program, 30 under 30 Program,
international chapters and programs and collaboration opportunities with industry partners.

“

As in all worlds,

technological advances
are changing the way

business is done and the
skills that are needed
to successfully navigate
the real estate market.
Dualities exist not only
in the way we work
but also in the way we
contend with real estate
management. There are
technologies that are

designed to be enhancers
and can potentially also
be disruptors.
DENISE LEDUC-FROEMMING,
IREM CEO

TDR: There's a notable building boom going on around the
U.S., especially for residential
and commercial projects. Do
these new developments pose
Please see CEO, page 15
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